Response:

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities]Yes/No

Number of beneficiaries

7 and above [Yes |0
Physical | Provisio | Ramp/ | Braille Rest Scribes for | Special skill Any
facilities | nforlift | Rails Software/fa | Rooms | examinatio | development for other
(Yes/ (Yes/ (Yes/ cilities (Yes/ | (Yes/ n (Yes/ No) | differently abled similar
No) No) No) No) No) students (Yes/ No) facility
YES NO YES Yes YES YES YES YES




Anekant Education Slociety’s
Anekant Institute of Management Studies (AIMS), Baramati

Photos of Physical Facilities for Divyangjan Students ;

Wheel Chair
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Pedest_rian Friendiv Road

Drinking Water Facility
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Girls Common Room




Boys Common Room
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Anekant Education Society’s
Anekant Institute of Management Studies (AIMS), Baramati

Ref.No.AES/AIMS/MBA/. 701 - 2.0y a8 Joq) 2019
NOTICE
Library Department

All the MBA I & II year students are hereby informed that, AIMS Library has
started facility center for the students who are handicapped, injured or sick at
Placement centre. Those who are willing to get access to the library please contact
Mr.U.P.Guardi, he will provide J.i brary access to you.

Librarian '
AIMS
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Anekant Education Society’s
Anekant l‘nstitutequ Management Studies (AIMS), Baramati

Date: 13/08/2019

iviinutes of Faculty Meeting

Faculty meeting was held on 13/05’/201q al Director Cabin to discuss the norme of Pune
Umversity regarding facilities to be provided to differently abled. students appearing for
University examinations. As per the University norm it is decided o provide following exam
related facilities to Divyanjan/Handicapped students,

1. Handicapped students or injured students with valid medical certificate can apply for
scribe to the Director of Institutions.

2. Institute shall nominate 5 UG students; those will serve as scribe for examinations for

two semesters at AIMS. These UG Students will be liable for remuneration as prescribed

by University,

Institute shall renominate the students as Scribe at the beginning of ench academic year.

4. Provision of extra time (25 Minutes) will be made in the examination time table for
Divyanjan/Handicapped students.

.b.)

College Examination Officer A% OF Mags Dirgtar

1



Anekant Education Socicty’s
Anekant Institute of Management Studies (AIMS), Baramati

Date: 25/08/2014

Students Nominated as Scribe for University Examination 2014 - 2.0

~ Sr.No. Name of the Student B Class
1 | Khandagale Sonali Kailas : TYBSc
2 Aishwarya Suhas Jagatap ' TYBSe
3 Kadam Vikas Vilas ' TYBSc¢
4 Akshay Vijay Shendgae TYBSe
5 | PrajaktaKisan Kharatmal TYBSe

Collage Examination Officer W _ AR i;*n.r.;-;_-.{‘.-g-
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Proposal for Sarthak Skill Development Center

Proposat To;

Global Giving Foundation

Lsigballyniving

Proposal By:

Sarthak Educational Trust

%arthak
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ORGANISATION'S PROFILE

Deotails of the Organization

Name of the Organization [ Sarthak Educational Trust
Address for correspondence {postal) Building No 1, Team Computers,

Mohammadpur, Near Bhikaji Cama Place.
| New Delhi 110066

Year of Establishment 2008 =
Registration Type = Trust .
| Registration Number . |9%46

Website

www. sarthalkaadia org B

Organization SPOC e
Name — | Dr. Jitender Aggarwal T ———————
Designation Founder & CEQ
E-mail sarthakedud grmail.com
Telephone number +91-98068627244

=

Guiding Principle

Vision: To Empower People with Disability, enabling them te live their life with dignity and
respect.

Mission: To achieve this vision of empowerment of peg;ﬂ with di_sa'bitity team Sarthak is geared
‘To establish SARTHAK ADARSH Keadras {Barly Intervention, Inclusive Education,
Skill Building & Employment Support) asross the Nation'.

Values: Sarthak is aimed towards carving ao equal stature for persons with disability by

Texourees.

$: Bocial Justice: We provide differently able individuals cgual aecess o resoutrces,

H: Honesty and Hard work: We work wilh great fervor and cnibusiasm,
g

A: Affection & Trust: We belicve i the bagic human vahies rooted in trust buililing and love.

R: Respect for HRuman Rights: We strive for maintainiag yespect for human rights,

E: Exceltence: We give our best,

providing them a platform wherein, they have equal access to opportunities and

i3
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~__ Project Executive Summary _

PROJECT SUMMARY

Title of the Project

" garthak Skill Development Center

Persons with Disability in India face many challenges
when looking to develop employable skills and in
gaining meaningfuli employment. While India has
ratified the United Nations Convention on tha Rights of
People with Disability (UNCRPD), person with disability
ceatinue¢ to face many difficuities in the labor market.

According to a survey conducted by the National Centre
for Promotion of Employment of Disabled
People(NCPED), the percentage of people with disability
in the multinational eompanies is as less as 0.05% of
the total work force. Although, it the mandate for the
government organizations to have 3% of the total work
force reserved for people with disability, the actual
percentage which is occupled is only 0.54%,

Therefore, in order to have persons with disability
brought to same non disabled , training becomes the
moat {mportant aspect of the Skill Building Program.
The candidates well trained in specific trades will be

| able to work and perform well and thus, add to the
and overall productivity of the organization and the nation.
It will improve their guality of life oversall.
fred Background Sarthak Skill Building Cester aims at the development
tion, of skill and also providing employment opportunity to
= every candidate who completes the training
__l successfully. A properly trained and groomed candidate
¥ by is more prokable to grab employment opportunity and
and that too in gustainable maner.
The project will focus on aspects - Employability

Q Goals & Objectives
|

b

Enhancement {Skill Development) and Sustainable
Employment (Employment Generation} of persons with
digabilities,

The Skill Development Project aims to create the
demand of the skilled workforce of personz with
disability in various industries by way of carrying job
mapplug drives and making the candidates competent
and skilled to perform the job.

Target Beneflelaries

Age

| 18 - 30 years

Bligibility Criterla

» Matric Passed
s Dizability Certificate
+ Willingness to Work
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DETAILS OF THE PROJECT

sl Need-Based Assessment

In India, persons with disabilities have poorer health conditiong, lower
education achievements, less economic participation and higher rates
of poverty than people without disabilities as per The World Report on
Disabilities by World Health QOrganization (2011} This is parstly
bacause persons with disabilities experience barriers in accessing
services that many of us have long taken for granted, including heaith,
education, and employment.

Cheullenges are encountered when looking to develop em ployable skilis
anpd in gaining meaningful employment for persons with disabilities
because of the lack of awarepess amongst the stakebolders acd
resource crunch (infrastructure facilities, manpower, budget etc)
Improving vocational training and employment opportunities for
persons with disability iz not only a critical element for enhancing the
quality of life for individuals and their families, but alsc thers are
substantial gains for the broader economy,

At Sarthak, we strive to enable Persons with Disablilities (PwDs) to
stand independent through enabling them to earn their livelihood
through skill building and placement support.

Rationale beliind

the

Upon conducting the demographic assessment of the above mentioned
locations, we found that this particular area has fairly large numher of
unattended dizabled populace and majority of them are unemployed.
Thus, this location provides ample scope of creating a change and

waking a difference in the lives of our benefloiary groups.

Project Guidellnes

§cope &
Objectives

'_S—t.ratEy of
meeting
objectives

The project alms at enabling Youth with disability to live financially
independent lives through vocational skill building and placemesnt
support creation. Through directed efforts in the direction of skill
building and employthent support, trainees would get employed, and
gustain them with quality performance.

The program encompasses of Basic Skill building, Sector Specific
training Pre-Employment Training, Allied Activities and regular
assessments, and feedback.

Practical knowledge of various trades {IT - iTes, Tourism & Hosgpitality
and Organized Retail} is provided to the candidates in the well
equipped Sector Skill Labs set up at each center.

Team Barthak, through its efficlent and planned sctivitles of
Mobilization, Training, Placement sand equipped team epsures
attainment of target on stipulated timelines.

Mobilization Strategy at Sarthak:

Moblilization activity ia conduncted through primary and secondary data
collection by the mobilizer in the supervision of respective center
managers. Primary data collection is performed through fleld visits,
door to door surveys, and registration camps.

Secondary data collection is performed through various government
and private bodies, Wherein, information of PwDs are solicited from
these bodies and thereafter used to plan fleld visits by the mobllizer.
Maobllization activity is performed in a phase-wise structure.




Training Strategy at Sarthak:

»> Interactive training sessions are
participation from candidate’s side.
~ point presentations to impart training to ¢

care of.
+» Extracurricular activities like Exposure Visits, Motivational

Sessions are carried out at regular interval to break the monotony and
to give thie practical knowledge to the candidates.

>> Regular assessments and foedback is another strategy to attain
maximum training outcome.

designed to invite maximum
Use of audio/ video aids and power
he candidates is well taken

Sustainahle Employment Strategy at Sarthalk:
>> The dedicated Employmeat Support Team of Sarthak, with the

support of our existing 300+ hiring partners organizes Job Fairs,

schedule candidate’s interviews an

d arrange In ~ House interview

drives to place the
>> Through networking &
Sensitization Workshops,

PwD candidates.

liaising, and other advocacy events like
Regional Summits etc. new corporate

in the workforce.

the placement is sustainable.

partners are persuaded and sensitized towards diversity and inclugion

> Post - Placement follow - up is done

by team Sarthak to ensure that

Timeline of T | Activities '~ U T Peried
meeting { Basic Skill Building (Basic 1.5 months
objective English, Basic Computers & Life
| Bkills)
Sector Specific Training 1 month
Pre - Employment Training 7 days
- On the Job Training & Placement 7 days >
Operational Details -
Timeline | Flow-Chart & Tabular Presentations :
Activities |

Mobilization Drive

Reg?traﬁ)n & Counseling of the
Candidates

Training of the Batch

Outreach

Training Completion &
Placement

“Skill Development Program (Detailed Overview with Timeline & Activities)

OVERVIEW:

Sarthak Skill Development programs provi

des youth with disabitities with «

[EERSSS——

|
=,

wide range of unique skill building enperiences including leadership, sooial.
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| ACTIVITY MODULE WITH TIMELINE:

communication, computers, and basic life akilla,
The 3 months training program is given in 3 broad verticals viz IT - ITES,
Tourism & Hospitality and Orgeanized Retail to the youth of age group of 18
ta 30 yvears.

Post completion of the training program, the dedicated employment team
ensures that the candidates gets the job in the various sectors viz: Tourism 8
Hospitality, Organized Retail, and IT - ITES for different job profiles by
organizing Job Fairs, Employment Drives, Interview Drives ote. with the
support of our wsting more than 300 birlog partners

Furthermore, to oxtend the scope of employment opportunities regular job
mapping activity is performed at center level to increase hiring partner
support aystem and ¢xplore new job apportunities.

ACTIVITY MODULE:
The main activities which the organization wishes to cartry out ag a part of
the project are:

> Registration: Every shortlisted candidate is registered and enrolled for
training batches by filling up the registration form and submitting the
required documents,

» Assessment: Post regisiration candidates are assessed on base line
nssessment, wherein, their basic English, basic computers, and soft
skills understanding level is asnegsed,

» Counseling: This activity is performed to develop a detailed and
clearsr understanding of trainee to direct the training program in
accordance to their requirements,

» Parents - Truainer's Interactior: The objective of the activity is to

establish a rapport with PwD affiliates to make them part of our
initiatives and activities.

» Training Sessions: The training of the candidatea follows fourfold
process. They are:

+  Training by the facuity

o Trainiag by guest speakers from the sorporate house

* Exposure visits to the corporate sector of every trade {Tourism &
Hospitality, Organized Rotail, IT-ITes),

®* On the job training or Internship

#~ Motivational Sessions: These sessions are directed towards i{nstilling a
sense of confidence and improvement in motivational {evels of trainee
batches through a session by ‘SBarthak Alumni’, ‘PwDs excelling in
their feida’, ‘Corporste Representatives’, and ‘Motivational Spealkers.’

Assessments & Feedback: Regular and timely assessments and
feedback helps trainers, and managers to track the progresa of
trainecs. Baseline (At the point of registration), Mid-term {on
completion of basic skill building), and End-term {on completion of

sector specific training) are key assessments and are assisted by
vaTious weekly assessmuoents.




Measures/ Reporiing System

Assessment Parameters

10

Component Suby ~ Component Duration
Basic Basic English + Basic 1.5 Months
Skill Building Coenputelrs + Soft 1.3 hours per
Skills/ Life Skills subject per day
Sector Specifie | IT-1ITes/ Tourism & 1 Month
Training Haspitality / 1.5 hours of
Organized Retall selected sector
specific training
Refresher
training of Basic
Skill Building
Pre - Mock Interviews + 7 Days Refresher
Employment Exposure Visits training of Sector
Training apecific training
On -~ the — Job | In - house 7 Day Refresher
Training/ interviews /Corparate training of Pre -
Placemant Interviews/ Job Employment
Fairs Trainiang
- __Muuitoring"&-ggaluation - >

>> The Mobilization activity is monitored by the Project

Manager and the actual results are compared with the
parameters set. The deviation is identified from the report
shared by the mobilizer in the form of Padly Candidate
Sheet.

>> To keep a check on the number of new enrciments,
strength of current training batch, candidate’s attendance
tecord is maintained in the Training Batch Details Sheet.

>> To keep s track on the daily training sessions
conducted at the center, all the trainers are required to
share the report in the form of New Trainers® Diary,
wherein, subjects/ topics covered by them in the lecture
is well recorded and monitored,

>> Record of the extracurricular activities held at the
center like Motivational Sessions, Parent's Workshop,
Expasure Visits ete is maintained in the format titled
“Actirity Report”,

»> The placement record of vaeh completed batch is the
maintained in the Employment Weekiy Repoi¢ (BWR),

“| The indicators for measuring the success of the training

program would be:
e Mid-Term & End-term Assessment Records
+  Successful completion of 3 months training
+ Placement Percentage of training batches
¢ Post placement follow-ups & Employers’ Feedback




Number of team
members
‘Profile of team members

Project Team Overview (Required Human Resourcs]

08

| At Sarthak 8kill Building Center, the team of 8 members
carries out the operations at their respective centers. This
iscludes;

1.
2.
3.
4.,

5.
6.
7.
8,

Project Head

Facilitator for Visually Impaired (VI) Candidates
Facilitator for Hearing Impaired {HIj Candidates
Facilitator for Orthopedically Handicapped {OH)
Candidates

Placement Officer

Mobilizer

Help Desk Officer

Office Agsistant

Roles & Responsibilities

Each of the team member is responsible for the tasi
mentioned below:

1.

5‘

Profect Head - To plan, manage, and supervise smooth
mapagement and conduction of operations and
activities at centers. To develop positive rapport and
networks with different mets of stakeholders, namely
corparate, funding agency, head-office team,
government bodies, KGOs, and others.

Facilitator for Visually Imipaired (VD) Candidates - To
provide computer training to wisually impaired
candldates,

Facllitator jor Hearing Impaired 1) Candidates - To
impart basic and sector specific training to the hearing |
impaired candidates,

Facllitator for Orthopedically Handicapped {OH)}
Candidates - To impart basic and sector specific
training to the orthopedically handicapped candidates.

Placement Officer — To coordinate with the HR of the
corporate house and conduct employment drives Jor
the candidates.

Mobilizer - To mobilize the candidates for enrolment in
training program througt fields visits & telephonic
perauamion.

Help Desk Officer To support in operational activities
at the center, manages the database, connects with the
progpective candidates over telephone and counsel
them.

Qffice Assistant - Mailatain all office work including
cleaning, repairing, opening and cloging of office ete.

et




Why Sarthak should be provided grant for this praject?

The 3 - months Skill Developmeont Program far Persons with
Disabilities apart from being free of cost, has the below
mentioned features:

- Sector Specific Skill Labs for Computer/ IT - ITES, Tourism &

Hagpitality and Organized Reotail are set up at each center where
the trainees learn in practical settings,

Innovati on at Sarthak

- The Sarthak Skill Building Center is a One - Stop Solution to
problems faced by the unemployed youth having dieability, where
upon completion of the 3 months training program, candidate ig
placed.

-Training sessions are made inter
Presentations medium sre uzed to im

active and aundio/ video/
part trainiang.

-Trainings are provided in me

diums attuned to the requirement

of our beneficiary groups, such as
Traloing through sign language and video catitent to
trainees with hearing impairment,

- Bene_ﬁolary_

Training through JAWS

{/ NVDA to trainees with visual

impairment.

- Stakeholders are active]

¥ involved to support the candijdates,

Varlous Parents Workshop,
engagement seminars, apn

spread awareness and advocate

More and more, job

Round Table Conferences, stakeholder
d regional summits are organized to
¢ our cuse,

are

requiring formal ~ training
qualifications either becauge of legislative requirements or to
meet the requirements of specific employers.

Developing skills through training provides significant benefits
including increased cmployment opportunities and personal
growth,

Sarthak would be brin
candidates annually,
| perform the job.

Betterments

ging the change in the lives of 250 PwD
who shall then be competent and skilfed to

Su_s?al?alﬁe
Betterment

HEfforts are made t
Parents Workshop; also,
the Corporate Houses

o sensitize parents of the

PwD candidates via
the team Sarthak engures to sensitize

who support us in the training and
A employment vertical of our program. Not only this, we also
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[ conduce Rv;o_acy events like National Conference, Regional |

Summits, Round Table Conference and others at National, State |
and Lecal level to spread awmreness about our operations and
bring possible changes in the mindset of the prople.




| Finanecial

Non-Financial

Explain, sustainability aspect of the preject?

Sarthak Educational Trust is a non - profit making organization and |

provides all our services free of cost to our beneficlaries; in order to
ensure continuous operations, we raise funds from various agencies to
ensure unhampered execution of the activities at Sarthak.

Considering the non - financial sustamabxl:ty aspect of the pro;ect
Sarthak Educational Trust's strong base of its alumni, patruns represents
Sarthak at various platforms, Be it the corporate house they work for or
the motivational sessions they deliver at the alumni meet at Sarthak
Centers, their contribution in the corporate space builds the confidence
in the corporate hiring partners which in turn links us to more such
hiring prospects. Moreover, the candidates feel motivated upen hearing
the achievements of the successfully placed alumni and thus, this boosts

_them to acquire skills and become financlally independent,

S




Explain major challenges In the project in the light of prospective solutions?

Challenge 1

Challenge

| Reaching out to the target group of beneficiaries i.e, The Persons with Disabilities

Solution

A Mobilizer is appoiated at S8arthak who makes community visits to collect data
directly, camps and seminars are organized to register the candidates for the
program, data is scught from Hospitals, Public Transportation Department, Red
Cross Saciety, Gram Panchayat Leaders etc. Moreaver, time and again events like
skits, role plays and nukkad natak are organized to sensitize and mobilize masses

| with the disability cause,

Challenge 2

Challenge

Placement Prospect Creation for Trained Batcbes

Solution

Our Employment Support team through regular networking and liaising creates
and vpdates our employer’s database. The placement record and success stories
are presented during the Semsitization Workshop at the corporate. Moreover,
events like Round Table Conference are organized at regular interval where our
current hiring partoers sheres their experience of working with the PwDs and
thus, kelping the prospective hiring partners to understand and open up for
Inclusion and Diversity at their workplace.




SARTHAK SUPPORT SYSTEM

Corporate Partuners

ffunding Partner

Tech Mahindra, Capgemini, Microsoft, Powerlink Transmission Limited,
National Bkill Development Corporation, Hans Fecundation etc.

| Hiring Partner

IT - ITes - Wipro, Genpact, Vodafonse, Cognizant, Sopra
Steris, Concentrix, Netambit, HCL, IDS,
Dr. IT, TBSS, Airtel, and others.

Tourism & Hospitality - Hotel Lemon Tree, Café Coffee Day, Devyuni
International, McDorald’s, Hilton Hotels &
Resgorts, Le Meridien. Marriott
International, Taj Hotels, Crown Plaza,
8agar Ratna, Hyatt, Andaz, Accor, and
others.

Organigsed Retail — Vishal Mega Mart, Future Group, Beiag

Human, BMax, TataTrend, Star Bazaar,

Reliance, Landmark Group, and others.,

Training Partner

IT-1Tes — Aegis, NIIT Fou?(intion, and others.

Tourism & Hespitality - Yum, Vedatya, laternational Hospitality
Group, and others,

Organized Retail - Vishal Mega Mart, TataTrend, and others,

16fPapw




AES AIMS/MBA/201%- L2 Date: 9/(4/20%°

To

The Director (Addltional In charge)
Board of Student’s Development
SPPU,Pune.

Dear Sir,

Subject: Report on providing library facilities to disabled students-Reg.
Reference: Your letter No.VVM/20% -0.2/999,Dated 30/09/2019

P EL R LR Y]
For providing a rich collection of Braille literature, the Anekant Institute of Management Studies
has started Braille section in Its library recently. it will be beneficial for disable students and
readers in Baramati area. Different types of books and Journals in Braille as well as audio books

are available in this section.

Inauguration of Braille section in the institute’s Library.
This is for your kind information.
With Regards

i’
T

=

Dirfgg\t_{} <
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print
Anekant Institute of Management Sstudies
© Baramati
Accession Report
Accn. No : From BBOC1 To BB0O28
order By : Accn No
Accn No ITitle Ivolume |
BBOOL The ImmortalcCharacters of The Ramayana
BBOO2 Chhatrapati shivaji
B8003 Wise and otherwise I
BBO04 wise and otherwise I1
BBOOS unposted Letters
88006 once upon A time I
8B007 once upon A time II
BBOOS once upon A time ITT
BBOOY once upon A tine v
BB010 once upon A time v
8B011 winner In You
BRO12 Aadarsh Marathi Nibandh va Patralekhan 1
8B013 aadarsh Marathi Nibandh va Patralekhan II
BBO14 Aadarsh Marathi Nibandh va patralekhan I1x
B8EO1S yYashacha shilpkar Tuch
BBO186 phyeyacha Druvtara
BB017 ghartiye vyaktimatve 0
BBO18 Bhartiye vyaktimatve II
B8B01Y shartiye vyaktimatve III
BBOZ20 Bhartiye vyaktimatve v
B8B021 ghartiye vyaktimatve v
88022 ghartiye vwalktimatve VI
B8B023 ganking seva Cleark Grade pariksha 1
88024 ganking seva Cleark Grade pariksha 11 .
88025 Banking Seva Cleark Grade pariksha IIT
BBOZ6 Apale Pantpradhan
ag027? sane Guru]t
88028 pavindranath Tagore

Total Records : 28

Page 1



Anekaut Education Society's
Anckant Institute of Management Studies (AIMS)
) Religious Minority Institution
Anekant Education Society Campus
Baramati, Dist-Pune, Maharashira, PIN-413102
Phone :{ 02112)227299 Fax :( 02112)227299 Website: www.aimsbaramati org

Contact us:admission@aimsbaramati org

Date: 5/04/20616

To

The Chairman
Purchase Committee
ATMS, Baramati

Respected Sir,

Subject : Approval purchasing of Braille books-Reg.
Reference As per SP University letter dated 30/03/2019 Ref No VVM/2018-
19/999.
EE R T L PRy

With reference to above subject SP University has given reference of UGC's ditection regarding
avatlability of separate section for Braille books and magazines for disabled students in the
library and uploading of report regarding the action taken for the same as on or before 9" April,
2019 We need to purchase Braille books for our library.

This is for your kind approval and perusal,
Thanking you. ’

Regards f"{
B i 3 ) AW g o’
LA BT ’ M : J " D
;_"’_\& ._'f:,,:,v*"‘l/ - (x‘ )’7 ’7}’ ~ ! ‘ E ok
[.ibrarian A" Director
1%
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Subjedt : Regarding First Meeting of the Cantral Advisary Board on
Disability  censtituted under the Rights ol Persons with
Exsabitifies:Aet, 2046

Siidaclam

i conlinuation W this  office falter of avel number datsd
0.7 2018 ol ihe subetl mentioned dbove andiio !'g_q_t:ifant'_-y[au_-,t_u_i et
vhe section of the lbrary in each University witich should be
designated as agoessible library for persons with disabilities
providing books, journdla ete in Brajile and other accossible forms”
ant send the aotion taken repan of the University aswell zs your affitiated
colleges immediately within 10 days Losilvely,
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N G3201 7 150 1) June, 2018

The Regdstyn.
Al ClepmmuliStates Desrn

IVRLEEES ‘4 [ ;Tl.;]' ?BAB

Sulseet « Regueding Viest Mesting ol fhe Cegtral Advisory Board on Disability
vonRstitited uncsr the Rishry of Porsum with Bisalilities Ack 2016

Sir.

The wideraned 15 diveored w enclose HorewithA Copy of the letier
snber TO-152008. U0 daed 10052018 ceectved Trom Mimstry, of Pluinas
Resouice Developmuant, Hhastey Bliovean, Mew Delli on fhe subject mentioned
above: You are requestad w0 Establivh one seetion af the lilrary in cach
Uiiniversity which should be dosigmited gy e casible Tibrayy for m:;-':.s;mm.-_u*i'ii'i
disabilites providing hieks, fenvnads ele ln Braille and otier accessible
fornis® ind semd e senon mlan apent of the University us: well as ypuy

atfilinted culleges inmsediately avithin o mopt posinvely

Yours faitsfuliy.

(MadhwMehra)
1nder Sgefety

ot .
el & A abiove "lf...-) : l,ﬂ .
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1) She Sanjeey Baowiy Dy i el Secrotry, CGovernment OF Illdlﬁ,
Mfisiey of Mo fesonree Develgprient,  Tepustment of  Migher
ffeliicutitin, St it Mo il wth velurence to His Tetter Mumbier
(7, QLLE/20 T8 Daf) diateed HOLKS, 0TS For iirimndion,

Yy Gection Oficar, B University Giantas Clonpuission, [ahadue Shaly Zafar
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(Mg Kumard Nirmal)
Section Officer
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. : > ESTD: {961
Anekant Education Society's

ANEKANT INSTITUTE OF MANAGEMENT STUDIES (AIMS)

(Approved by AICTE, DTE, Recognized by Govi. of Maharashtra & Affiliated to University of Pune)
Retigious Minority institution

Anekant Education Sociely Campus

- Tomten Baramati, Dist | Pune- 413 102 (MH) India. Websita : www.aimsbaramati.org
T s Ph. : (02112) 227298 Placement Cell ; (02112) 656540 Email ID : director.aimsbaramati@gmail.com
AES/AIMS/MBA/18-19/ 2. & Date: 5/04/2019

To

The President
NFBM Braille Publishing Centre
At Atandi Devachi,Markal Road,Tal-Khed,Dist.Pune-412105

Dear Sir,
Subject: Purchasing of Braille books for AIMS Library-Reg.

ok ko gk

With reference to abeve subject our library needs to set up Braille section in it, for the blind students.
to purchase books in Braille. Kindly handover selected bool

,
Ln
g
O
(@]
=
g
D
-1

<2
o
)
ppl
>

Thanking you.
With Regards

\{w =

, Divectoy
‘ Anekant Institute of Management Studies, Baramati



Institution Code ( H731 )

Anckant Education Saciety's ~— R

Anckart Institute of Management Studies {AIMS)
Religicus Minority Institutisn
Anekant Edueation Society Campus
Baramati, Dist-Pune, Mabarashira, PIN-413102
Phoune :( 62§ 12) 227299 Fax ;( §2112) 227299 Website: www.aimsbaramati,org
Contact us:admissien@aimsbaramati.org

2. oy/o0¥/300%
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List of selected books

Sr.No. Title of Book Copies Price Language
The Immortal Characters Of The

1|Ramayana 1 220 | English
2|Chhatrapati Shivaji Maharaj 1 116| English
3|Wise & Otherwise Sudha Murti 1 4 04| English
4|Unposted Letters 1 3 60| English
5|Once Upon A Time 1 3121 English
6|Winner in You 1 2 56| English

Y 7|Political Science 1 _ 940[ English
8|31 FxTen foaey g Ut drae 1 736|Marathi

9| TR 13%0 TR 1 200|Marathi

v 10{31. el avera 1 40|Marathi
50 11 |1 EadETEERIT 1 136|Marathi
12 [FEATT HGd ARG 1 332|Marathi

¢ 13|3HTdgHT 1 804[Marathi
se L4|HATTETAN AR ST Han 1 292|Marathi
15 | AT GRIGIAFES 1 712|Marathi

16/% . ARR EEATORIS awEe 7 Jar 688|Marathi

17 |37 TR ~ 104|Marathi

Total ~A160]-.
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LIST OF BRAILLE BOOKS IN STOCK AS ON 04.04.2019

NFBM BRAILLE PUBLISHING CENTRE

At Alandi Devachi, Markal Road, Tal. Khed, Dist. Pune-41210%
Tel.: (020) 69112203. e-mail : nfbmbraille@gmail.com

St No, Name of Book Language |Parl]  Set Rate | Total Price
/41 |Black Beauty English | 1 i 204.00
2 |The Immortal Characters Of The Ramayana Eﬂglish 1 1 220.00
3 |Panchtantra Tales English 1 1 64.00
4 |Tenali Raman English 1 1 96.00
5 [Bed Time Stories English 1 1 284,00
" 6__|Vikram & The Vampire English | 1 1 228.00
7 |Lavo And Kush English | 1 1 98.00
~ 8 |Chhatrapati Shivaji Maharaj English 1 1 116.00
9 |Moral Tales from Gurukul English | 1 1 344.00
10 |Wise & Otherwise Sudha Murti English | 2 1 404.00
11 |Aesop's Fables English 2 1 248.00
12 [Moral Stories from Grandpa English 2 1 204.00
13 |Short stories for The Children English 1 1 148.00
14  |Sati Savitri English 1 1 100.00
15 |Akbar Birbal Stories English i 1 192.00
16  |lLord Ganesha English 1 1 124,00
17 IMoral Stories English 5 1 344.00
18 |Faify Tales English 6 1 416.00
18 |The Aralsian Nights English 1 1 308.00
20 |A Bat For All Seasons English 1 1 256.00
21 |Unposted Letters English 1 1 360.00
| 22 |once Hpon A Time English 1 1 312.00
23 |Grandpas Stories English 5 1 356,00
24 |Its Story Time English 1 1 328.00
25 |Winner In You English 1 1 256.00
26 |Political Science English 4 1 940.00

—

Total Amount Rs. -




NFBM BRAILLE PUBLISHING CENTRE

(ﬂfﬁ,‘ At Alandi Devachi; Markal Road, Tal. Khed, Dist. Pune-412105
s Tel.: (020) 69112203, e-mail : nfbmbraille@gmail.com .
LIST OF BRAILLE BOOKS IN STOCK AS ON 04.04.2019
3, AL A1 T | AT H | ST | oo woy
1 [3ned W B a o3 dme ad| 3 |1 736.00
2 [ERRE e AUS| 1| 1 116.00
3 |aifadtad wa US| 1 |t 316.00
4 |mifdae fl‘:rf A R S| 2 | 1 578.00
5 |A@ Tay s @ a 100 ATH| 1 | 1 220.00
6 |G FUS carHoT e M 1 S| 6 | 1| 1,676.00
7 | 3Eiaars qore TS| 1 |1 260.00
8 | g sl A ool aen ardY Tha e S| 1 [ 312.00
9 |WARN AR F7 US| 1|1 200.00
10 |31Es) Ll ER IR 718.00
11 |91 FHEIar JSN 1|1 220.00
12 |3m" - ATS| 1| 1 180.00
13 |HAWGRR A1) ATE| 1] 1 140.00
14 [aiaiarea e A 1 | 1 96.00
15 |Savcl FErd 9, FRas anie amiig 9 easeeirdid e | aaar] 1 | 1 112,00
16 |feveman ayaaei | 1| 1 144.00
17 [apca o= 30f1 s7 Fust| 1 [ 1 552.00
18 [BLEAII e Al US| 1| 1 83.00|
19 |89 Shgae B Fwet| 1| 1 60.00
20 [WERITEh ;| 1| 1 100.00
21 [a@R e ;| 1 | 1 112.00 |
22 |EaEea §1d dHg and US| 1| 1 212.00
23 [g Tl _ FIS| 1|1 84.00
24 |4E¢ Vet - - HISH 1 1 72.00
25 |Marcdien e S| 1| 1 96.00
26 _|lGARd siseh o el EN 128.00
27 |Weami) e W 1|1 144.00
|28 |aiigen 1|1 152.00
N29 (WA AT I alie: . WA 1] 24800
" 30 [HrEl Mo g - a1 | 1 132.00
31|31 I IR o - OO 1 | 1 96.00
32 [gamwsw - " 1| 1 32.00
33 [Awaa S| 1| 1 244.00
34 |E¥g e QT el steeiear aana wdr] 2 | 1| 22600 e
35 [T Ao (e B qUS 1 | 1 92.00 i
36 fqERbntn JOST| 1| 1 178.00
37 _|@ch SHAATAT B FST| 1| 1 64.00
38|41 3teqw werd - TS| 1 | 1 4000
39 |3\ Fai 3 )1 168.00
40 |9 TR 5t 1 | 1 146.00
41 |angelisl v AT 1 | 1 52.00
42_|arar_arata At @ ah AW 1 | 1 64.00 ]
A7 43 |@an Yo AUS| 1 | 1 136.00
a4 [Buy grsiyEE . wyar| 3 [ 1| 78800 |




45 |wdurn ya anl S . AGSi| 1 [ 1 [ 33200
L P q.-mi‘ﬁ:n_f%urm - - e 1| 1| 22000
47 |Ucant foreuenid ol arananead 3nmasdsy I IENEY 804.00
48 |mraager qmere Sl Wi B S| 1 | 1 292.00
49 |3 oa ad B _GH] 1 | 1 116.00
50 |arereder HOA| 1 | 2 340,00
51 |/=enoly smar amiar - Fus| 1] 1 196.00
52 |drEl e JS] 1| 1 216.00
53 |airnr TR 1 [ 1 252,00
54 [HA IRd FIAHL e - o HIAT| 1 | 1 92.00
55 |[Gamdl s eieeljent A 1 | 1 112.00
56 |SHIUTTE US| 1 | 1 169,00
57 [audy Taaa a9l d 4201 US| 1 | 1 164.00
58 |aeredl giaa w1 |2 152,00
59 [ cufendied S| 6 | 1| 71200
60 [T enemiet ATST| 1 | 1 120,00
61 R1EHa qastall agdlsl ST 1 | 1 116.00
62 [Hel TrEaa S| 1| 1 108.00

T Eed HEIs ;ST 1| 1 224.00
64 [t TR AWLT| 1 | 1 176.00
65 |TE o B Vi o - - FUST| 1 [ 1 440.00
oo |, o qerfare et ddr TS| 3 | 1 688.00
67 |3H 3§ IPREAT - Frar| 1 | 1 96.00
68 |aiNa@ds IS 1| 1 76.00
69 [Mdr wiasr L 176.00
70 |Saran gavieuen sided wA| 1 [ 1| 17200
71 |zmelsh ol A 1 {1 128,00
72 |Jeica audl US| 1] 1 156.00
73 |watarer g vguvi . AW 1 | 1 144.00
74 |39l UHTALUHE o - FuoT| 1 [ 1 112.00
75 |t@Ethe w1 o B | 1 | 1 180.00
76 [micur S W 1| 2 224.00
- 77 |3nge magie S US| 1 | 1 104.00
78 |wEmere ofowide faed - B s 1| 1 88.00
79 [a\q Hauen - o a8 1| 1 80.00
80 |3muet mATSIHdd o - - JAGS| 1 | 2 20.00
g1 |3must Foy o TS| 1| 2 76.00
82 [rafieredr dEal - - o US| 1 | 1 120.00
83 |3oism fAiAE I S TS| 1| 1 160.00
84 |UruiTds @ TmAT HTI 2 B - A;US| 2 | 1 656.00
85 |IeTerdan Thile Wa-t (ha) - TS 2 | 1 692.00
86 |FEgroE afael - wasr| 1| 2 300.00
87 |3awm @T@E dU - S nusr| 1 | 1 272.00
88 |liclicen TeTd S W 1| 1 84.00
89 |y el o S st 1 | a 220.00
90 gip{av_m“ A EehEl - - N LB 1 1 21600 |
91 [w@anenaiel «idbat - TR 1| 2 152,00
92 [[eiciel grmer QUi Sl GRS il ITH| 1 | 1 152.00 |
93 |3mEeN Al el Rk S8 1 |2 84.00
94 [srurrelier el o st 1|2 88.00
95 |Srateres NGl - - B ausS| 1 | 1 132,00
96 |cuaEt Al S o 1 | 1 40.00




97 _[ufduenit @it smen widle - I IENE 84.00
98 |FITE - o A 1 | 1 64.00
99 |3=Ew A B/US] 1 | 1 92.00
100 |9W g serdang ATSI| 1 | 1 64.00
101 |RwH Fooms oiea . aus| a |1 188.00
102 |EAIHT e Wl 1] 1 176.00
103 |¥qe &y off 1] 1 68.00
104 |¥HY TargRiear e st 1 | 1 96.00
105 [{dEerar ey woer| 1 [ 1 176.00
106 |Qexéin fgemad B 1)1 96.00
107 |1 %0 AUH] 1| 1 72.00
108 [T g ] 1 [ 1 180.00
109 _[shtfcihlienran RIAaN 3ash aa #Hud| 1 | 1 92.00

Total Amouni

Rs.




@ THE NATIONAL FEDERATION OF THE BLIND
MAHARASHTRA

H.Q.: Mumbai Upnagar Seva Mandal, Gandhj Chowk, R.S. Road, Vile-Parle (W), Mumbai-400 056, INDIA.
Tel./Fax : (022) 26140916. e e-mail : nfbmah@gmail. com o website : www.nfbm.org

[ INFBM Jagriti Schoo!l L_INFBM Vocational Training T INFBM Industrial Vocational

For Blind Girls & Rehab. Centre Training & Rehab. Centre
AJP Alandi Deo., Markal Rd., Behind H. P. T. College, Plot No. 1/82, Behind A.S. Club,
Tal. Khed, Dist. Pune-412105.  Krishi Nagar, Nasik- 422005, Walyj, Aurangabad-431136,
Tel.:(02135) 232290. Tel.: (0253) 2365395. Tel.: (0240) 2040049/9595460316.
emall : nfbmjagriti@gmail.com  e-mail : nbmvtre@gmail com e-mail : nfbmivirc@gmail.com

[(Regn. No. BOM/370/78/GBBSD (Societies Act 1860) & F-5631 Mumbai (BPT Act 1950)]
(Donations are exempted from I.T. u/s. 80-G of |.T. Act 1961}
Order No. DIT(E)/M.C./80-G/1778/2009-10 Dt. 21/04/2009, Valid in Perpetuity vide
Circular No. 7/2010 (F. No. 1987/21/2010-1TA-1) Dt. 27-10-2010, PAN. No. AAATTO763B

240 4 RECEIPT IN ORIGINAL
No. Date: & / 4 /2017
Received with thanks j}-()f:z_fm-iiz:ﬁi_!_'i_ _Lwi “ nte o) nf""r_:‘iib’.ﬁ,_fl_'.!_i.”'!?-}' < Sluslies
_ Bayamal S
The Sum of Rs. (In word) _Tulo  Hundye One_ Only

Received by Cash/Cheque/D.D. No.
On Account of AT M

R, ( 201,

Subject to Realisation of Cheque/D.D,

)

Treasurer










ESTD: {981
Anekant Education Society's

ANEKANT INSTITUTE OF MANAGEMENT STUDIES (AIMS)

|
h {Approved by AICTE, DTE, Recognled by Govt. of Maharashtra & Affillated to University of Pune)

| Retigious Minority Institution

" Anekant Education Sociely Campus
o R o H Baramati, Dist : Pune- 413 102 (MH) India. Website : www.aimsbaramati.org
L Ph.: (02112) 227299 Placement Cell : (02112) 856540 Emait 1D : dlractor.aimsharamati@gmait.com

— —_—

Date: 5/04/2019

AES/AIr\_/I-S/M BA/18-19/ 2.8

To

The President

NFBM Braille Publishing Centre

At Alandi Devachi,Markal Road, Tal-Khed,Dist.Pune-412105

Dear Sir,

Subject: Purchasing of Braille books for AIMS Library-Reg.

FTTITI T

With reference to above subject our library needs to set up Braille sectiori.in it, for the blind students.
Hence we have to purchase books in Braille. Kindly handover selected books to our library clerk,
Mr.Uday Gardi.

Thanking you.
With Regards
\’I\ ."ln\\-_{'} ._f-\_“\,’.
AL AN
Ko

¢ Director
Anekant [nstitute of Management Studies, Baramati



[ Braille Books @ AIMS Library ]
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